KEY

RED Unacceptable

No. | SAPN/Enerven Claim CEPU response

1 Any wage increases over 2% requires change in the Agreement Wage increases will be considered in relation to agreement outcomes

2 Inclusion of adjusted minimum wage rates for new employees (1a and 1b) (80%of current wage rates) Creating a 2-tier wage system, which will undermine existing employees into the future

3 Amend Allowances (Att 2 C 7.1) and LAFHA (Att 2 C7.3) provisions to reduce by up to 30% for new Creating a reverse auction for away work. Those that agree to the lowest payment will
employees, and with existing employees, enable reduction forfixed period, by agreement. get the work.

4 Amend Overtime provisions (Att 2 C9.6.2) from double time to 1.5 times for first3 hours and double time | Creating a reverse auction for overtime, those that accept the lowest payment will get
thereafter for new employees, and for existing employees, for fixed periods of time, by agreement the overtime

5 Amend provision to enable SAPN to review and change ‘indicative tasks’ based on operational SAPN will be able to change your Indicative Task at will, changing what is included in
requirements at Company discretion (Cls 12) your role without your agreement, you could be doing anything under your role

tomorrow

6 Amend provision to enable SAPN to efficiently access casual labour based on operational requirements as | Labour Hire is pure exploitation of a workforce, this will undermine the existing
required (Att 2 Cls 2.3.4) workforce and negatively impact wage rates moving forward.

7 Further discussion required

8 Amend provision to enable SAPN to provide THCD as required without obligation to permanentlyincrease | Removes the Hancock Rule and allows permanent THCD instead of Permanent roles
grade (Att2 Cls 4.5)

9 Further discussion required

10 Remove contractor parity provision (Att 2, Cls 7.6) This allows outside workforce (supp labour, contractors) to be brought in to do work at

a lower wage rate making current employees less secure

11 Amend availability provision to ensure access to availability labour at all times, based on operational This is Compulsory Permanent Availability. This would have catastrophic impacts on the
requirements and company discretion (Att 2 Cls2.3) work/life balance of workers.

12 Further discussion required

13 Further discussion required

14 Means the company will decide who and when drivers’ licenses will be re-imbursed

15 Further discussion required

16 Further discussion and detail required




17 Amend Trade Union Training Leave provision to operate outside of Agreement (Att 2 Cls 8.12) Trade Union Training is critical to allow our delegates/reps to perform their role.
Removing this from the EA will remove this right altogether, these rights are not
preserved anywhere else.

18 Further discussion required

19 Further discussion required

20 Amend Shift Work provision to remove 2006 reference and remove ‘by agreement’ reference and Shift workers need to maintain a level of control over their Shift Patterns. This onerous

incorporate reference to operational requirement (Att 2 Cls 9.1) duty has large impacts on family life and the worker should have a say.

21 Further discussion required

22 Further discussion required

23 Further discussion required

24 Further discussion required

25 Amend Classification Process provisions to enable SAPN to change/alter job evaluation process and Classification Review needs to be consulted properly and there needs to be a

methods in accordance with operational requirements (Att2 Cls 4.4) transparent process, not a one sided biased financially driven process.

26 Further discussion required

27 Further discussion required

28 Replace LSL provision with reference to current LSL act (Att 2 Cls 8.4) No Issues, based on the details to date

29 Amend Parental Leave provision to replace gender references with primary/secondary care givers (Att 2 No Issues, based on details to date

Cls 8.6)

30 Further discussion required

31 Further discussion required

32 Further discussion required

33 Further discussion required

34 Further discussion required

35 Further discussion required

36 Further discussion required

37 No issues, based on details to date




38

based on details to date

39

based on details to date

40

based on details to date




